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Job Description


Post title: Dean of Social Sciences
Date last updated/evaluated: March 2026
Author: Human Resources 
[bookmark: _Hlk181889273]Standard Occupation Code:		2322 Education Managers 
School / Department:			Not Applicable 
Faculty / Directorate:			Faculty of Social Sciences
Job Family:				Education, Research and Enterprise (ERE)
Grade:					Level 7
ERE Pathway (if applicable):		Balanced
Post reporting to:			President and Vice-Chancellor
Post line report(s):			Heads of School, Associate Deans, Director of Centre for Higher						Education Practice
Post base location:			Campus

Job purpose: 	To lead and develop the continued success of the Faculty, playing a pivotal role in the strategic development and operation of the Faculty’s education, research, knowledge exchange and enterprise activity through the effective leadership of staff and management of resources in pursuit of University and Faculty strategic goals.
To be responsible, as a member of the University Executive, for the strategic direction, development and performance of the University, taking on specific institution-wide responsibilities, as determined from time to time in consultation with the President and Vice-Chancellor.
To represent the University and Faculty externally, growing income and strengthening both national and international reputation. To play a leading role in the University’s development activities, ensuring the Faculty is strongly positioned to deliver its strategic aims and projects.


Key accountabilities and indicative time allocation:
1. 20%
Lead the Faculty in a transparent, visible and consultative manner to develop and implement its business plans for excellence in research, education, and knowledge exchange and enterprise, thereby achieving agreed Faculty performance targets including tuition fee, research and other income.
2. 10%
To work effectively as a member of the University Executive contributing to the development and implementation of the University strategy.
3. 10%
Develop strong strategic relationships with key stakeholders (internal and external) to enhance the Faculty’s leading role in education, research, and knowledge exchange and enterprise. This includes championing a clear, shared vision for the Faculty as a whole, while also increasing the national and international reputation of its individual disciplines.
4. 15%
As budget holder for the Faculty, ensure, within the limits of available resources, that effective arrangements exist to enable academic excellence within the framework set by the University, in pursuit of the Faculty’s business plans ensuring optimal alignment with the Triple Helix Strategy. To include ongoing development and maintenance of the estate, embedding sustainability and achieving the strategic goals of the institution.
5. 10%
Establish and maintain a high performing, collegiate, inclusive and respected senior leadership team and oversee the management, performance and development of the Faculty’s academic, technical and professional staff. Work within the agreed core administration structure to organise and manage the Faculty to achieve its academic and performance goals. Maintain and grow the relationships between Schools to ensure a cohesive Faculty.
6. 10%
Deliver a world-class student experience, holding accountability for matters relating to the admission, recruitment, education and welfare of students in the Faculty, as well as the delivery of services by support staff. Place significant emphasis on growing and enhancing student numbers and achieving sector-leading outcomes across key student success metrics.
7. 10%
To underpin an environment for world-class research, knowledge exchange and enterprise, working with Research and Innovation Services. Have plans and processes in place to ensure a strong outcome in the next Research Excellence Framework (REF) and Knowledge Exchange Framework (KEF) exercise. Work with the Development Office to identify and exploit new opportunities to grow sources of income for the Faculty, including proactively developing Faculty relations with alumni philanthropists and other key stakeholders, and encouraging other leaders within the Faculty to develop such relationships.
8. 10%
Responsible for the proper conduct of the Faculty in accordance with the University’s rules, regulations, policies and procedures, particularly those in relation to equality, diversity and inclusion (EDI), and health and safety.
Promote a culture of equality, diversity, inclusion and respect throughout the Faculty. Work with colleagues to embed EDI initiatives and follow best practice.
9. 5%
Any other duties as allocated by the line manager following consultation with the post holder.


Internal and external relationships:
· Members of Council, senior executives of the University, other senior office holders of the University, Directors of Professional Services and the Vice-Chancellor’s Office.
· Heads of Schools, Associate Deans, Director of Faculty Graduate School and Director of Centre for Higher Education Practice. 
· Members of staff and students within the Faculty.
· Key stakeholders, including funding bodies, relevant professional bodies and societies.
· Equivalent post holders in other Universities, nationally and internationally, including active participation in relevant bodies for Deans of Social Sciences, or similar roles.
· Local, national and international government bodies and public organisations, as applicable.
· Related commercial organisations, as applicable.
· Alumni and donors

Special requirements:
The person appointed, if not already a member of academic staff at the University, will be conferred with an academic title commensurate with their academic standing and discipline.
It is anticipated that the post holder will undertake the role of Dean of Faculty for a period of five years initially, which is extendible up to a maximum of eight years. At the end of this tenure, they will return to a substantive position within the University, whilst also having the opportunity to be considered for other roles with enhanced managerial responsibility.
It is expected that the person appointed will sustain and further develop their academic engagement or research activity to support their academic credibility and leadership within their area of specialism





Person Specification – Skills and Competencies
[bookmark: _Hlk187230474]All essential and desirable criteria outlined in this Person Specification will be assessed through a combination of recruitment application and CV, and where applicable numerical or written assessment.
Knowledge, Experience and Qualifications
Essential
· A higher degree, PhD or professional doctorate in a relevant field. 
· A proven track record of outstanding academic achievement, of international standing, in a field of expertise relevant to the Faculty, potentially recognised by membership of a relevant prestigious society or organisation. 
· A strong track record of excellence across research, education and knowledge exchange and enterprise, with a deep appreciation for and commitment to interdisciplinary collaboration. 
· A proven track record of successfully inspiring and leading a faculty or school of significant complexity in relevant disciplines. 
· A proven track record of providing strategic and visionary direction and maximising performance in a complex organisation, with an understanding of how to bring together multiple disciplines. 
· Knowledge and awareness of the broad context of Higher Education and government policy in the UK, and the current and forthcoming challenges and opportunities it presents.
Desirable
· Membership of Higher Education Academy.
· Teaching qualification (Postgraduate Certificate or equivalent).
Teamwork and Communication
Essential
· Adopts a highly visible, transparent, consultative and supportive leadership style, consistent with the University’s values and Our Southampton Behaviours.
· Demonstrates respect and builds trust with directly and indirectly managed staff, students and other key stakeholders. Builds, supports and maintains a high performing leadership team.
· Uses influence, persuasion and highly developed communication skills to positively develop, agree and deliver long-term priorities and strategic plans, while fostering strong engagement and support through times of change.
· Enhances connections between disciplines within the Faculty to ensure cohesiveness and encourage collaboration.
· Establishes and builds major relationships with key stakeholders internally and externally.
· Provides effective community leadership to cultivate strong networks in the civic community and build links with the wider community, business, industry and other stakeholders.

Planning, Organisation and Resource Management
Essential
· Sets the vision, direction and performance targets for the Faculty and inspires, motivates and leads others to fulfil them.
· Champions and advocates for the work of all disciplines in the Faculty and University, and able to promote its interests both internally and externally.
· Implements change management initiatives and formulates strategic plans that reflect and support the needs of the Faculty and/or University.
· Owns and implements difficult decisions and takes accountability for own actions.
· Contributes to the running of the University as a senior executive.
· Is proactive in developing others and celebrating success.
· Demonstrates financial acumen, and an understanding of Higher Education funding, with the ability to increase or develop new or additional sources of income.

Problem Solving and Initiative
Essential
· Demonstrates sound judgement and practical problem-solving skills.
· Makes informed judgements about significant new problems where precedent might not exist.
· Develops innovative, often inter-disciplinary, solutions to facilitate the achievement of strategic priorities.
· Manages complex change, engaging with staff, students and other stakeholders throughout.
· Able to achieve results through persuasion and negotiation in situations where no direct authority exists.
· Able to achieve integration of and synergies between education, research, knowledge exchange and enterprise activities.




Job Hazard Assessment
A full health clearance is required for this role where any hazards marked “^”, using the agreed Occupational Health referral template available from here. Where a full health clearance is required, this will apply to all role holders, including existing members of staff.
Physical Environment
[bookmark: _Hlk181968470]Working outside ^							Not applicable
Exposure to noise levels >80dbA ^					Not applicable
Working with dust or fumes ^						Not applicable
Working with skin irritants ^						Not applicable
Working with chemicals (industrial or cleaning) ^			Not applicable
Working in a confined space ^					Not applicable
Working at height ^							Not applicable
Working with sewage ^						Not applicable
Contact with cytotoxins ^						Not applicable
Exposure Prone Procedure (EPP) work ^				Not applicable
Contact with clinical specimens or pathology work ^		Not applicable
Direct patient care or patient contact					Not applicable
Exposure to temperature extremes					Not applicable
Frequent hand washing						Not applicable
Ionising radiation							Not applicable

Psychological and Social Environment
Working shifts ^							Not applicable
Working nights ^							Not applicable
Lone working								Not applicable
Working with children							Not applicable
Exposure to persons with challenging behaviour			Not applicable
Working with larger groups						Frequently 30-60% Time

Equipment, Tools and Machines
Working with vibrating machinery or tools ^				Not applicable
Driving duties e.g. LGV, PCVs, forklift trucks ^			Not applicable
Food handling								Not applicable
Contact with latex							Not applicable

Physical Abilities
Prolonged physical movements or actions e.g. walking ^		Not applicable
Prolonged Standing or Sitting	 ^					Not applicable
Moving or handling heavy loads ^					Not applicable
Repetitive pulling or pushing ^					Not applicable
Repetitive climbing (steps, stools, ladders, stairs) ^			Not applicable
Repetitive crouching, kneeling or stooping				Not applicable
Repetitive lifting							Not applicable
Fine motor grips (e.g. pipetting)					Not applicable
Repetitive reaching below shoulder height				Not applicable
Repetitive reaching at shoulder height				Not applicable
Repetitive reaching above shoulder height				Not applicable

[bookmark: _Hlk187231256]

[bookmark: _Behaviours]Behaviours
Our Inclusion and Respectful Behaviour Policy describes the expectations of everyone who is a part of our community.
Our Southampton Behaviours (below) outline the responsibilities we each have in working collaboratively to achieve our University strategy.
Personal Leadership

 - I take personal responsibility for my own actions and an active approach towards my development.
 - I reflect on my own behaviour, actively seek feedback and adapt my behaviour accordingly.
 - I engage and contribute to enable change to happen effectively.
 - I demonstrate respect and build trust with an open and honest approach.

Working Together

 - I work collaboratively and build productive relationships across our University and beyond.
 - I actively listen to others and communicate clearly and appropriately with everyone.
 - I take an inclusive approach, value the differences that people bring and encourage others to contribute and flourish.
 - I proactively work through challenge and conflict, considering others’ views to achieve positive and productive outcomes.

Developing Others

 - I help to create an environment that engages and motivates others.
 - I take time to support and enable people to be the best they can be.
 - I recognise and value others’ achievements, give praise and celebrate their success.
 - I deliver balanced feedback to enable others to improve their contribution.

Delivering Quality

 - I identify opportunities and take action to make improvements.
 - I plan and prioritise efficiently and effectively, taking account of people, processes and resources.
 - I am accountable for tackling issues, making difficult decisions and seeing them through to their conclusion.
 - I encourage creativity and innovation in others, to deliver workable solutions.

Driving Success

 - I consider the impact on people before taking decisions or actions that may affect them.
 - I engage and contribute to enable change to happen effectively.
 - I regularly take account of external and internal factors, assessing the need for change, and gaining support to move forward.
 - I take time to understand our University vision and direction and communicate this to others.
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